2013 CITY OF SAN JOSE — CEO NEGOTIATIONS
TENTATIVE AGREEMENT

UNION PROPOSAL #2 — SAFETY

City Counterproposal:

11.1

11.3

11.4

The City shall provide a safe and healthy working environment in accordance with
applicable State and Federal laws and regulations. The Employee Organization agrees
that where safety devices or protective equipment is required or furnished, its use shall
be mandatory.

An employee who believes their work assignment is unsafe or believes a safety violation
exists and for that reason refuses to perform such assignment, will first report such
unsafe conditions to their immediate supervisor and try and resolve it at that level. The
employee may at any time request that a union representative be present for any part of

the process. shaltb - -

If the employee is not satisfied with the response of the immediate supervisor, the
employee may request that the City make a determination as to the safeness of the work
assignment in accordance with Cal/OSHA regulations. If the City is asked to make a
determination. an employee will be assigned other duties if other duties are available
while an investigation is underway. If no other duties are available, the employee may be
placed on a leave of absence without pay, pending the above determination. No other
employee shall be assigned the work assignment in dispute until after a determination is

made by the City's designated safety official. The-employee's-immediate-supervisorshall
, " e Citvie Safahy Office

No provisions of this Article shall be subject to the grievance procedures of this

Agreement. If the Union is not satisfied with the City's determination. the Union can

request to meet with the Office of Employee Relations to discuss the City's
determination.
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*This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union members and approved by
the City Council. ’

FOR THE CITY:

RIS 9,874
Alex Gurza Date —  LaVemgWashington
Deputy City Manager President’

CEO, AFSMCE Local 101
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Charles Allen Date
Business Agent
AFSCME, Local 101
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